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>  Looking for a job opportunity 
to kick-start your career?

>  Want to train for 
qualifications while you 
work?

>  Want to earn money 
while you work and gain 
experience?

>  Want 1:1 mentoring and 
support tailored to your 
individual needs?

> Free recruitment service!

>  Any junior role can 
be undertaken by an 
apprentice!

>  £1500 Government 
grant per apprentice!

>  Mininum wage 
£2.68 per hour!

020 8550 2565    info@aspire2learn.com www.aspire2learn.com

Young people can earn 
while they learn with 
paid apprenticeships 
Aspire to Learn helps secure jobs in various sectors
In today’s tough job climate, 
where many young people are 
struggling to find work, appren-
ticeships are becoming increas-
ingly popular.

One company responding to 
this demand is Aspire to Learn. 
Based in Woodford Green, the 
firm provides training and or-
ganises apprenticeship place-
ments to those aged 16 to 23.

It offers 12-month paid ap-
prenticeships in three sectors: 
education, business and health 
and social care and all partici-
pants have the opportunity to 
pick up a QCF qualification (for-
merly known as NVQs).

Many of the apprentices are 
kept on by their employer after 
the placements end.

The company was recognised 
by Ofsted as providing “out-
standing outcomes”, having 
helped hundreds of people into 
work since it launched eight 
years ago.

Company director Ziggy Pin-
doria, said apprenticeships are 
ideal for those who are strug-
gling to find a job because they 
lack experience in the work 
place.

“Many young people today - 
even those with great qualifica-
tions - find it tough to get that 
first job because employers 
want experience,” she added.

“An apprenticeship means 
that not only are you gaining 
experience and picking up 
skills, you are also getting 
paid.” 

Smaller businesses
Aspire to Learn’s placements, 

which are aimed at non-gradu-
ates, are with small to medium 
sized businesses.

“We have chosen to work with 
smaller companies because it is 
much more likely that they will 
keep the apprentices on after 

the apprenticeship ends,” ex-
plained Ziggy.

Before starting a placement, 
most participants take part in a 
free training programme which 
includes workshops in CV writ-
ing and interview techniques.

This can last up to 16 weeks, 
but an apprentice does not need 
to complete the programme if a 
suitable placement comes up.

Ziggy said it’s not just the ap-
prentice who gain from a place-
ment, but the employer too.

“We’ve had lots of positive 
feedback from employers  who 
feel their company has benefit-
ed from the apprenticeships,” 
she added.

Employers can be eligible for 
a government £1,500 grant per 
apprentice.

For more information about 
Aspire to Learn, based in 
Bourne Court, Southend Road, 
go to aspire2learn.com or call 
0208 550 2565.

Zuned Ahmed, 19, from Bethnal 
Green, is a teaching assistant 
apprentice at Thomas Gamuel 
School, in Walthamstow.

“I’ve wanted to work with kids 
from a young age. 

Growing up I saw a lot of 
young people go in the wrong 

direction, so now I’d like to help 
give others a better a future.

The people I work with at the 
school have been really 
supportive and I’m learning a lot 
of new skills.

For me doing an 
apprenticeship is better than 

going to university. 
With university you pay a lot of 

money and leave with no 
practical experience, but I’m 
earning money, and getting 
experience and a qualification. 

I’ve already recommended 
Aspire to Learn to my friends.”

Alex Coombes, 21, from Gants Hill, is a 
business administration apprentice at 
Barclay Primary School, part of the 
Lyon Academy Trust in Leyton. 

“Before starting the apprenticeship I 
was applying for jobs but getting 
nowhere because I didn’t have the 
experience employers wanted. 

I heard about Aspire through a job 
fair and they found me a placement.

 I am doing a bit of everything - it’s 
varied and I am learning a lot. I’ve even 
been given the opportunity to go to 
Spain on an exchange programme!

The people I work with are fantastic, 
putting a lot of effort into training me. 
With the support that I’m also getting 
from Aspire I’m confident that I’m 
adding value to the school and that 
they’ll keep me on after the year.”
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